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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.
On July 24, 2021, the Board of Directors (the “Board”) of CyrusOne Inc., a Maryland corporation (the “Company”) determined to separate with
Bruce W. Duncan, with respect to his role as the Company’s President and Chief Executive Officer. In addition, Mr. Duncan and the Company mutually
agreed that he would resign from the Board. These actions were not related to any matter regarding the business or the Company’s operations, financial
condition, reported financial results, internal controls or disclosure controls and procedures.
Mr. Duncan’s separation of employment and resignation from the Board will be effective immediately following the filing of the Company’s Form
10-Q for the fiscal quarter ended June 30, 2021 (the “Transition Date”).
The Board has appointed David H. Ferdman, currently a member of the Board, to serve as the Company’s President and Chief Executive Officer,
effective as of the Transition Date. Mr. Ferdman will be serving as the President and Chief Executive Officer of the Company on an interim basis while the
Board undertakes a search to identify the Company’s next President and Chief Executive Officer. In connection with Mr. Ferdman’s appointment, the
Company and Mr. Ferdman are currently negotiating the terms of his compensation as President and Chief Executive Officer.
Biographical Information for Mr. Ferdman
Mr. Ferdman, age 54, most recently served as a Managing Partner of DTB Capital Partners, a Texas based private investment firm managing a
portfolio of private investments, and serves as the CEO of Cybraics, an advanced detection cyber security company. Mr. Ferdman was a co-founder of
CyrusOne and served as President and Chief Executive Officer from 2000 until June 2010. Mr. Ferdman served as the President until August 2011 and
served as the Chief Strategy Officer until January 2013. Upon consummation of our initial public offering, Mr. Ferdman resigned from his employment
with the Company. Prior to founding CyrusOne, Mr. Ferdman was the Chief Operating Officer and co-founder of UWI Association Programs (d/b/a Eclipse
Telecommunications), a facilities-based telecommunications service provider. As Chief Operating Officer of UWI, Mr. Ferdman was instrumental in the
company's rapid growth, which culminated in its acquisition by IXC Communications (now part of Level 3 Communications Inc.) in 1998. Mr. Ferdman is
also a director of Filmwerks, Inc., Circuit of the Americas, Quality Uptime Services and Cybraics, Inc.
Transition and Separation Agreement with Mr. Duncan
In connection with Mr. Duncan’s separation, CyrusOne Management Services LLC, a subsidiary of the Company, the Company and Mr. Duncan
entered into a Transition and Separation Agreement (the “Separation Agreement”), dated July 28, 2021. The Separation Agreement provides that Mr.
Duncan’s separation will be “other than for cause” under his Employment Agreement with CyrusOne Management Services LLC, dated July 6, 2020 (the
“Employment Agreement”) and that, in exchange for a release of claims Mr. Duncan might have against the Company, Mr. Duncan will receive the
payments and benefits provided for under the Employment Agreement.
Item 7.01 Regulation FD Disclosure.
On July 28, 2021, the Company issued a press release announcing the events described in Item 5.02 on this Current Report on Form 8-K. A copy
of the press release is furnished as Exhibit 99.1 to this Current Report on Form 8-K.
The information in this Item 7.01 of this Current Report on Form 8-K and Exhibit 99.1 thereto shall not be deemed to be “filed” for purposes of
Section 18 of the Securities Exchange Act of 1934 (the “Exchange Act”) or otherwise subject to the liabilities of that Section, and shall not be or be deemed
to be incorporated by reference in any filing under the Securities Act of 1933 or the Exchange Act, regardless of any general incorporation language in such
filing.

Item 9.01 Financial Statements and Exhibits.
(d) Exhibits

Exhibit No.
10.1
99.1
104

Description
Transition and Separation Agreement, dated as of July 28, 2021 by and between Bruce W. Duncan, CyrusOne Inc. and CyrusOne
Management Services LLC.
Press Release Announcing CEO Transition.
Cover Page Interactive Data File – the cover page XBRL tags are embedded within the Inline XBRL document.

SIGNATURES
Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the
undersigned hereunto duly authorized.
CYRUSONE INC.
Date: July 28, 2021

By: /s/ Robert M. Jackson
Robert M. Jackson
Executive Vice President, General Counsel and Secretary

Exhibit 10.1
EXECUTION VERSION
TRANSITION AND SEPARATION AGREEMENT
This Transition and Separation Agreement (hereafter, “Agreement”) is entered into by and between CyrusOne Management Services LLC, a Delaware
limited liability company (hereafter, “Employer”), CyrusOne Inc., a Maryland Corporation (“CyrusOne”) and Bruce W. Duncan (hereafter, “Employee”)
on July 28, 2021 (hereafter, the “Effective Date”) based on the following facts:
WHEREAS, Employee has been employed by Employer and its affiliates with the position of President & Chief Executive Officer of CyrusOne,
pursuant to that certain Employment Agreement by and between Employer and Employee, effective as of July 6, 2020 (the “Employment Agreement”),
and currently serves as a member of the Board of Directors of CyrusOne (the “Board”); and
WHEREAS, Employee and Employer have mutually agreed that the Employee will separate from employment with Employer and its affiliates
(collectively, the “CyrusOne Group”) and his positions of President & Chief Executive Officer of CyrusOne will terminate; and
WHEREAS, effective as of immediately following the filing of CyrusOne’s Form 10-Q for the fiscal quarter ended June 30, 2021 (the “10-Q”)
with the Securities and Exchange Commission (the “Termination Date”); and
WHEREAS, in connection with such mutual separation, Employee has also decided to resign from his position as a member of the Board; and
WHEREAS, the parties wish to memorialize the terms of their mutual agreement regarding Employee’s separation of employment and to fully
and finally resolve any differences between them, including any and all claims and controversies arising out of the employment relationship between
Employer and Employee, that may have arisen, or which may arise, prior to or at the Termination Date.
NOW THEREFORE, in consideration of the foregoing and the mutual promises set forth below, the parties agree as follows:
1.

Mutually Agreed Separation.
A.

As a result of the mutually agreed separation of Employee’s employment, Employee’s employment with the CyrusOne Group, including
his position as President and Chief Executive Officer, will terminate, effective as of the Termination Date, and Employee hereby resigns
his position as a member of the Board and the Board of Directors or comparable governing body of any other member of the CyrusOne
Group effective as of the Termination Date. The parties acknowledge and agree that Employee’s termination will be treated as a
termination by CyrusOne for a reason other than “cause” for purposes of all agreements between Employee and CyrusOne and its
affiliates. As of the Termination Date, Employee’s status as an employee and executive officer or officer of CyrusOne and any member of
the CyrusOne Group, a member of the Board and a member of the Board of Directors or comparable governing body of any other
member of the
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CyrusOne Group shall cease in their entirety. Employee and Employer each waive any requirement to provide written or advance notice
regarding the termination of Employee’s employment. Whether or not Employee executes or revokes the Release of Claims (as defined
below), the Company will pay and provide Employee the Accrued Obligations (as defined in Section 9(h)(i) of the Employment
Agreement). From and after the Termination Date, Employee is not to hold himself out as an executive, officer, employee, member of the
Board, agent, or authorized representative of Employer or any member of the CyrusOne Group, negotiate or enter into any agreements on
behalf of Employer or any member of the CyrusOne Group, or otherwise attempt to bind Employer or any member of the CyrusOne
Group. Employee acknowledges and agrees that his separation from the CyrusOne Group, including his resignation from the Board, is
not because of a disagreement with CyrusOne, including in his capacity as a member of the Board, on any matter relating to the
operations, policies or practices of the CyrusOne Group.

2.

B.

Compensation / Benefits Coverage. Effective on the Termination Date, Employee’s participation in and eligibility for any employee or
fringe benefit, compensation, bonus, or equity plans, programs, or policies of the CyrusOne Group will cease, subject to this Agreement,
applicable law and the terms of such plans, programs and policies. Employee specifically acknowledges and agrees that he is not entitled
to any salary, severance, wages, commissions, options or other equity (or accelerated vesting thereof), benefits, insurance, or other
compensation from the CyrusOne Group, except as specifically set forth herein (including the Accrued Obligations).

C.

Cooperation. Until the Termination Date, Employee agrees to cooperate with Employer in good faith, including by signing any necessary
certifications or other documents, to cause the 10-Q to be filed with the Securities and Exchange Commission as soon as practicable and,
to the extent practicable, in accordance with the previously anticipated timeline.

Separation Pay and Benefits.
A.

Subject to Employee’s not voluntarily terminating his employment before the Termination Date and, other than the Consideration
Payment, contingent upon the Release of Claims (as defined below) becoming effective and irrevocable in accordance with Section 2.B,
Employer will pay or provide to Employee the following:
i.

On the date that is sixty (60) days after the Termination Date, Employer shall pay Employee severance of four million and twohundred and fifty thousand dollars ($4,250,000), which is the sum of two times (a) Employee’s annual base salary as of the
Termination Date and (b) Employee’s annual bonus target in effect as of the Termination Date, in a single lump sum cash
payment.
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ii.

All of Employee’s outstanding equity awards previously issued by the CyrusOne Group to Employee, as described in Exhibit A
hereto, shall vest as follows:
1.

The unvested portion of Employee’s Sign-On Restricted Stock Award that was granted on July 6, 2020 and
consisted of 66,287 shares (the “Sign-On Award”) will vest in full upon the Termination Date.

2.

A portion of Employee’s time-based equity awards, other than the Sign-On Award, will vest as follows: the
number of shares or units subject to the award at grant will be (i) multiplied by the sum of (x) the number of
days elapsed since the applicable grant date, inclusive of the Termination Date, and (y) 365, (ii) divided by the
number of days in the vesting period, inclusive of the grant date and the final vesting date, and (iii) reduced by
the number of shares or units that have previously vested. The foregoing vesting is also set forth in Exhibit A
hereto.

3.

The portion of Employee’s outstanding performance-based equity awards set forth in Exhibit A hereto shall
remain outstanding and eligible to vest based on the achievement of the applicable performance criteria. Any
such award or applicable portion thereof that becomes vested pursuant to this provision shall be settled within
sixty (60) days following the determination of the level of achievement of the applicable performance criteria
(and in all events by March 15th of the calendar year immediately following the calendar year in which the
performance period ended).

iii.

An additional amount, to be finalized after the Effective Date, in satisfaction of Employer’s obligation to subsidize the costs of
Employee’s continued group health and life insurance coverage during the Severance Period, such amount to be aggregated with
the separation pay described in Section 2.A.i above and paid by Employer in a single lump sum sixty (60) days following the
Termination Date. Based on the most recent estimate, used for purposes of the CyrusOne Group’s annual proxy statement, such
amount was $53,115.

iv.

An additional amount equal to the annual bonus that Employee otherwise would have earned for calendar year 2021, based on
actual achievement of the applicable performance goals for 2021 and prorated for the number of days Employee was employed
by Employer in 2021, which amount shall be paid by Employer when annual bonuses are paid to the senior executives of the
CyrusOne Group (but no later than March 15, 2022). For the avoidance of doubt, assuming the Termination Date is July 29,
2021, Employee’s
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prorated target bonus amount for purposes of the foregoing would be $733,562 with the actual amount paid to be based on actual
performance.
v.

An additional amount of twenty-four thousand and four hundred and fifty-two dollars ($24,452), which is the amount of interest
that would have been earned on the separation pay described in Section 2.A.i for the period from the Termination Date to the
date which is sixty (60) days after the Termination Date had such amount earned interest for such period at an annual rate of
3.5%; provided that such amount shall be reduced by the Consideration Payment (as defined below). Such amount shall be
aggregated with the separation pay described in Section 2.A.i above and paid by Employer in a single lump sum sixty (60) days
following the Termination Date.

vi.

An additional amount equal to one thousand dollars ($1,000.00) (the “Consideration Payment”), which amount shall be paid
by Employer in a lump sum on the first regularly scheduled payroll date on or following the Termination Date.

vii.

Employer will pay the amount of legal fees incurred in connection with negotiating this Agreement, not to exceed $10,000.

B.

The amounts in this Section 2, other than the Consideration Payment, will be collectively referred to as the “Separation Pay and
Benefits.” In order to receive the Separation Pay and Benefits, Employee must execute the release attached as Exhibit B (the “Release of
Claims”) on or following the Termination Date, and such release must become effective and irrevocable within sixty (60) days following
the Termination Date. Employee acknowledges that, in the absence of his execution of the Release of Claims, the Separation Pay and
Benefits would not otherwise be due to him.

C.

The Separation Pay and Benefits provided in the form of cash and the Consideration Payment will be processed and paid in accordance
with Section 2.A via the normal payroll practices of Employer, and all payments pursuant to Section 2, whether in cash or equity, are
subject to deductions for payroll taxes, income tax withholding and other deductions required by law or authorized by Employee.

D.

For the avoidance of doubt, the tabular summary attached hereto as Exhibit A describes the outstanding equity awards to which the
vesting provisions described in Section 2.A.ii are applicable. If any equity award that is accelerated as provided in Section 2.A.ii is
deemed vested as of the Termination Date, but Employee revokes his agreement to those provisions of this Exhibit B releasing and
waiving Employee’s rights and claims under the ADEA, such equity acceleration will be immediately rescinded and revoked and the
underlying shares or units forfeited.
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3.

Restrictive Covenants. This Agreement and the release attached as Exhibit B do not supersede any prior agreement or promise between Employee
and any of the Released Parties (as defined in Exhibit B) regarding confidentiality, non-competition, non-disclosure, or non-solicitation, and any
and all such agreements and promises shall remain in full force and effect including the covenants set forth in the Employment Agreement, the
Non-Disclosure and Non-Competition Agreement, the Employer’s Long Term Incentive Plan (the “Plan”) and the awards issued to him
thereunder. Employee is not restricted in any way from communicating with Government Agencies or otherwise participating in any investigation
or proceeding that may be conducted by any Government Agency, including providing documents or other information, without notice to
Employer.

4.

Indemnification. Employee shall be responsible for any federal, state, and local tax liability, if any, that may attach to amounts payable or other
consideration given under this Agreement. Employee warrants that Employee is not relying on the judgment or advice of any of the Released
Parties or legal counsel concerning the tax consequences, if any, of this Agreement.

5.

Nondisparagement. Employee will not disparage the CyrusOne Group or any Covered Individual (as defined below) in any way which could
adversely affect the goodwill, reputation, and business relationships of the CyrusOne Group with the public generally, or with any of its customers,
suppliers, or employees, and Employer and the current members of the Board and the current senior executive officers of CyrusOne (the “Covered
Individuals”) will not make (a) public statements in their respective official capacities that disparage Employee in any way which could adversely
affect the reputation and business relationships of Employee with the public generally, or with any of his future employers or (b) public or
nonpublic statements in their respective official capacities regarding Employee’s departure materially inconsistent with, or with material additional
details not contained in, the Current Report on Form 8-K announcing Employee’s departure with the Company. This Section 5 and any other nondisparagement covenant entered into by Employee and any member of the CyrusOne Group will not be violated by (i) truthful statements made in
response to disparaging statements made by the other party about, as applicable, Employee, the CyrusOne Group or the applicable Covered
Individual; (ii) truthful statements required to be made by law or legal process; (iii) truthful statements made in any dispute involving Employee
and any member of the CyrusOne Group or the applicable Covered Individual, where such statements are relevant to such dispute; or (iv) nonpublic statements made in the ordinary course of performing services to the CyrusOne Group that Employee or the applicable Covered Individual,
as applicable, reasonably believes to be in the best interests of the CyrusOne Group; provided, that no Covered Individual will make any nonpublic statement pursuant to clause (iv) without determining that such disclosure is in the best interests of CyrusOne Group, after taking into
account all relevant facts, including the advice of legal counsel and after consultation with the CEO, (or, if the Covered Individual is the Chief
Executive Officer or a member of the Board, after a determination made by the Board) that such disclosure is otherwise compliant with this
Section 5, and shall take reasonable steps to maintain the confidential nature of such statements.
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6.

Passwords. Upon request, Employee agrees to provide all User IDs and Passwords used by Employee, and of any other party of which he is
aware, to access CyrusOne Group ESI on CyrusOne Group computers, electronic devices, and software.

7.

Dispute Resolution. Except as otherwise provided in Section 3, Employer and Employee agree that all disputes, controversies or claims between
them arising out of or relating to this Agreement will be governed by, and subject to, Section 8 of the Employment Agreement. The Board is not
currently aware of any potential claims or causes of action, or any basis for such a claim, the Board or the CyrusOne Group may have against
Employee.

8.

No Admissions. By entering into this Agreement, the Released Parties make no admission that they have engaged, or are now engaging, in any
unlawful conduct. The parties understand and acknowledge that this Agreement and the release attached as Exhibit B are not an admission of
liability and shall not be used or construed as such in any legal or administrative proceeding.

9.

No Waiver. Any failure or forbearance by Employer or Employee to exercise any right or remedy with respect to enforcement of this Agreement
shall not be construed as a waiver of Employer’s or Employee’s rights or remedies, nor shall such failure or forbearance operate to modify this
Agreement or such instruments in the absence of a writing. No waiver of any of the terms of this Agreement shall be valid unless in writing and
signed by both parties to this Agreement. The waiver by Employer or Employee of any provision of this Agreement shall not operate or be
construed as a waiver of any subsequent breach, nor shall any waiver operate or be construed as a rescission of this Agreement.

10.

Successors. The provisions of this Agreement shall inure to the benefit of Employer, its successors and assigns, and shall be binding upon
Employee and his heirs, administrators and assigns. Notwithstanding the foregoing, this Agreement is personal to Employee and without the prior
written consent of Employer shall not be assignable by Employee, and any assignment in violation of this Agreement shall be void.

11.

Acknowledgement. The parties represent that they have read this Agreement, that they understand all of its terms, and that in executing this
Agreement they do not rely and have not relied upon any representations or statements made by the other with regard to the subject matter, basis,
or effect of the Agreement.

12.

Severability; Modification. Employee and Employer further agree that if any provision of this Agreement is held to be unenforceable, such
provision shall be considered to be separate, distinct, and severable from the other remaining provisions of this Agreement, and shall not affect the
validity or enforceability of such other remaining provisions. If this Agreement is held to be unenforceable as written, but may be made
enforceable by limitation, then such provision shall be enforceable to the maximum extent permitted by applicable law.
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13.

Sections 280G and 409A. Sections 9(e)(ii) and 9(h)(viii) of the Employment Agreement are hereby incorporated by reference, mutatis mutandis.

14.

Entire Agreement. Employee and Employer finally agree that, except for the provisions of any other agreement referred to herein as surviving this
Agreement (including those described in Section 3), this Agreement: (i) contains and constitutes the entire understanding and agreement between
them with respect to its subject matter; (ii) supersedes and cancels any previous negotiations, agreements, commitments, and writings with respect
to that subject matter; (iii) may not be released, discharged, abandoned, supplemented, changed or modified in any manner except by a writing of
concurrent or subsequent date signed by both parties; and (iv) shall be construed and enforced in accordance with the laws of the State of Texas,
without regard to its conflicts of laws provisions. THE PARTIES TO THIS AGREEMENT HAVE READ THE FOREGOING AGREEMENT
AND FULLY UNDERSTAND EACH AND EVERY PROVISION CONTAINED THEREIN. THE PARTIES HAVE OBTAINED AND
CONSIDERED SUCH LEGAL COUNSEL AS EACH DEEMS NECESSARY TO ENTER INTO THIS AGREEMENT. WHEREFORE, THE
PARTIES HAVE EXECUTED THIS AGREEMENT ON THE DATES SHOWN BELOW.
EMPLOYEE

Dated:
CYRUSONE MANAGEMENT SERVICES LLC
By:
Its:
Dated:
CYRUSONE INC.
By:
Its:
Dated:

7

EXHIBIT A – SUMMARY OF EQUITY AWARDS
Time-Based Awards
Shares /
Units
Outstanding

Vested
Shares /
Units

Additional Shares / Units
Vesting Per Section
2.A.ii

Sign-On Restricted Stock (2020)

44,192

22,095

44,192(1)

Restricted Stock (2020)

12,926

6,463

8,687(2)

LTIP Units (2021)

21,037

0

10,116(3)

Grant Type

(1)

Award vests in full.

(2)

Assuming the Termination Date is July 29, 2021, 389 days will have elapsed from the grant date on July 6, 2020 through the Termination Date
(including the Termination Date), and there are 965 days in the vesting period. Therefore, the number of shares vesting would be 19,389 x
((389+365)/965), minus the 6,463 shares that have already vested. The number of shares vesting will vary if the Termination Date is different than
July 29, 2021.

(3)

Assuming the Termination Date is July 29, 2021, as of the Termination Date, 162 days will have elapsed from the grant date on February 18, 2021
through the Termination Date (including the Termination Date), and there are 1,096 days in the vesting period. Therefore, the number of units
vesting is 21,037 x ((162+365)/1,096), without reduction since no units have previously vested. The number of shares vesting will vary if the
Termination Date is different than July 29, 2021.
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Performance-Based Awards

Awards
Outstanding(1)

Awards
Already
Paid

Maximum Additional
Shares Eligible to Vest Per
Section 2.A.ii

Performance Units (2020)

45,241

0

58,0832)

Performance Units (2021)

49,087

0

28,242(3)

Grant Type

(1)

Represents remaining shares that may be received under outstanding awards based on the target level of achievement.

(2)

Following the determination of the Compensation Committee of the Board (the “Committee”) of actual performance achieved with respect to the
full performance period (January 1, 2020 through December 31, 2022), up to 58,083 shares may vest based on performance achieved, based on a
prorated target amount of 19,361 (determined based on the number of days elapsed from the grant date through the Termination Date, including
the Termination Date, assuming the Termination Date is July 29, 2021, compared to the number of days in the period beginning on the grant date
and ending on December 31, 2022), and assuming maximum achievement (300% of target). The number of target shares that remain eligible for
vesting will vary if the Termination Date is different than July 29, 2021.

(3)

Following the determination of the Committee of actual performance achieved with respect to the full performance period (January 1, 2021
through December 31, 2023), up to 28,242 shares may vest based on performance achieved, based on a prorated target amount of 9,414
(determined based on the number of days elapsed since January 1, 2021, including the Termination Date, assuming the Termination Date is July
29, 2021, compared to the number of days in the period beginning on January 1, 2021 and ending on December 31, 2023), and assuming
maximum achievement (300% of target). The number of target shares that remain eligible for vesting will vary if the Termination Date is different
than July 29, 2021.
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Exhibit B – Release Agreement
This Release Agreement (this “Release”) is made by and among Bruce W. Duncan (“Employee”) and CyrusOne Management Services LLC
(“Employer”) as of the date set forth below in connection with the Transition and Separation Agreement dated July 28, 2021 (the “Separation
Agreement”) between Employee and Employer and in association with Employee’s separation of employment from the CyrusOne Group (as defined in the
Separation Agreement). Capitalized terms used but not defined herein shall have the terms assigned to them in the Separation Agreement. In consideration
of the Separation Pay and Benefits, which shall only be paid or provided to Employee if he executes this Release on or following the Termination Date, and
this Release becomes effective and irrevocable within sixty (60) days following the Termination Date, Employee hereby agrees to the following:
1.

General Release.
A.

Employee unconditionally, irrevocably and absolutely releases and discharges Employer, and any and all parent and subsidiary
corporations, divisions and affiliated corporations, partnerships or other affiliated entities of Employer, past and present, as well as
Employer’s past and present employees, officers, directors, partners, members, insurers, employee benefit plans and fiduciaries,
attorneys, agents, successors and assigns (collectively, “Released Parties”), from all claims related in any way to the transactions or
occurrences between them prior to or at the Termination Date, to the fullest extent permitted by law, including, but not limited to,
Employee’s employment with Employer, Employee’s termination of employment, and all other losses, liabilities, claims, charges,
demands and causes of action, known or unknown, suspected or unsuspected, arising directly or indirectly out of or in any way connected
with Employee’s employment with Employer that may be released under applicable law (the “Released Claims”). This release is
intended to have the broadest possible application and includes, but is not limited to, any tort, contract, common law, constitutional or
other statutory claims, including, but not limited to alleged violations of federal, state or local law (including, without limitation, Title VII
of the Civil Rights Act of 1964, the Americans with Disabilities Act, the Age Discrimination in Employment Act of 1967 (the “ADEA”),
the Family and Medical Leave Act, the Civil Rights Act of 1866, the Employee Retirement Income Security Act (with respect to
unvested benefits), and Chapter 21 of the Texas Labor Code, all as amended), and all claims for attorneys’ fees, costs and expenses.
Notwithstanding the broad terms of this release, Employee is not releasing (i) any claim or right to (A) indemnification from Employer
and/or its affiliates or (B) director and officer (D&O) insurance coverage, (ii) any claim or rights arising under the Separation Agreement,
(iii) any claim or rights to earned compensation or vested employees benefits, including the Accrued Obligations; and/or (iv) any claim or
right arising after the date Employee signs this Release.
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2.

B.

Notwithstanding the broad scope of the release set forth in this Section 1, this Release is not intended to bar, and the defined term
“Released Claims” does not include, any claims that, as a matter of law, whether by statute or otherwise, may not be waived, such as
claims for workers’ compensation benefits or unemployment insurance benefits or Employee’s right to provide information to, participate
in a proceeding before, or pursue relief from the National Labor Relations Board, the Equal Employment Opportunity Commission, or
the Securities and Exchange Commission (“SEC”), and other similar federal, state, or local government agencies (collectively,
“Government Agencies”). Provided, however, that if Employee does pursue an administrative claim that may not be waived as a matter
of law, or such a claim is pursued on Employee’s behalf, Employee expressly waives Employee’s individual right to recovery of any type,
including monetary damages or reinstatement, for any such claim, except that this limitation on monetary recovery will not apply to
claims for workers’ compensation, unemployment insurance benefits, or any right to seek or recover a monetary whistleblower award
from Government Agencies as part of a government-administered whistleblower award program for providing information directly to
Government Agencies (a “Whistleblower Award”). In addition, Employee shall not be prohibited, pursuant to this Release or the
Separation Agreement, from providing any confidential information to the SEC, cooperating with or assisting in an SEC investigation or
proceeding or receiving any monetary award as set forth in Section 21F of the Securities Exchange Act of 1934.

C.

Employee acknowledges that Employee may discover facts or law different from, or in addition to, the facts or law that Employee knows
or believes to be true with respect to the Released Claims and agrees, nonetheless, that this Release and the Separation Agreement shall
be and remain effective in all respects notwithstanding such different or additional facts or law or the discovery of them.

D.

Subject to Section 1.B above, Employee declares and represents that Employee intends this Release to be complete and not subject to any
claim of mistake, and that the release herein expresses a full and complete release of the Released Claims and Employee intends the
release herein to be final and complete. Employee executes this Release with the full knowledge that the release herein covers all
Released Claims against the Released Parties, to the fullest extent permitted by law.

Covenant Not to Sue. Subject to Section 1.B above or as otherwise provided in this Release, Employee agrees that Employee is precluded from
and is waiving all rights to sue based on the Released Claims or to obtain equitable, remedial or punitive relief from any or all of the Released
Parties of any kind whatsoever based on the Released Claims, including, without limitation, reinstatement, back pay, front pay, attorneys’ fees and
any form of injunctive relief. Employee represents that, as of the date of Employee’s signing this Release, Employee has not filed any lawsuits,
charges, complaints, petitions, claims or other accusatory pleadings against the Employer or any of the other Released Parties in any court or with
any Government Agency and, to the best of Employee’s knowledge, no
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person or entity has filed any such lawsuits, charges, complaints, petitions, claims or other accusatory pleadings against the Employer or any of the
other Released Parties on Employee’s behalf. Employee further represents that Employee has not assigned, or purported to assign, Employee’s
right to file any such lawsuits, charges, complaints, petitions, claims or other accusatory pleadings against the Employer or any of the other
Released Parties to any other person or entity. Employee agrees not to assist, or otherwise participate in, any claims, cross-claims, third-party
claims, demands, complaints, causes of action related in any way to the allegations that were or could have been made by Employee with respect
to the claims and causes of action released as part of this Release, unless required to do so by law.
3.

Older Workers’ Benefit Protection Act. This Release is intended to satisfy the requirements of the Older Workers’ Benefit Protection Act, 29
U.S.C. sec. 626(f). Employee is advised to consult with an attorney before executing this Release.
A.

ADEA Release and Waiver. By entering into this Release, Employee is giving up important rights, including, but not limited to, any rights
and claims that may exist under the ADEA.

B.

Acknowledgments. Employee acknowledges and agrees that (a) Employee has read and understands the terms of this Release; (b)
Employee has been advised in writing, by this Release, to consult with an attorney before executing this Release; (c) Employee has
obtained and considered such legal counsel as Employee deems necessary; and (d) by signing this Release, Employee acknowledges that
Employee does so freely, knowingly, and voluntarily.

C.

Time to Consider. Employee has at least 21 days beginning on the Termination Date to consider whether or not to enter into this Release
and return a signed copy to Employer (although Employee may elect not to use the full consideration period at Employee’s option) solely
to satisfy the requirements of the Older Workers Benefit Protection Act. Any change(s) made to this Release by the parties during the
consideration period will not restart the running of the consideration period. Employer’s offer of the Separation Pay and Benefits will
expire at the end of the consideration period set forth in the Separation Agreement if this Release has not been executed at such time.

D.

Revocation Right. For a period of seven (7) calendar days following Employee’s execution of this Release, Employee may revoke
Employee’s agreement to those provisions of this Release releasing and waiving Employee’s rights and claims under the ADEA. If
Employee chooses to revoke the Release, Employee must deliver a written notice of revocation to Robert M. Jackson, Executive Vice
President, General Counsel and Secretary at 2850 N. Harwood St. Suite 2200, Dallas, TX 75201, rjackson@cyrusone.com, with a copy to
generalcounsel@cyrusone.com. Any such revocation must be actually received by Employer within the Revocation Period or it will be
null and void. Because of
B-3

Employee’s right to revoke Employee’s agreement to those provisions of this Release releasing and waiving Employee’s rights and
claims under the ADEA, those provisions shall not become effective or enforceable until the revocation period has expired without
Employee exercising the right to revoke.
E.

Effect of Revocation. If Employee exercises Employee’s right to revoke Employee’s agreement to those provisions of this Release
releasing and waiving Employee’s rights and claims under the ADEA or otherwise challenges this agreement under the OWBPA, the
Separation Pay and Benefits shall be reduced to one thousand dollars ($1,000.00) in total and Employee shall not be entitled to the
balance of the Separation Pay and Benefits as detailed in the Separation Agreement. Employee acknowledges and agrees that the reduced
Separation Pay and Benefits will constitute full and adequate consideration for Employee’s release of any and all non-ADEA claims in
this Release as detailed in Section 1 above.

F.

Effective Date. With the exception of the provisions of this Release releasing and waiving Employee’s rights and claims under the ADEA,
all other terms and conditions of this Release shall be binding and enforceable immediately upon Employee’s execution of this Release ,
and shall remain effective regardless of whether Employee revokes Employee’s agreement to those provisions of this Release releasing
and waiving Employee’s rights and claims under the ADEA.

G.

Preserved Rights of Employee. This Release does not waive or release any rights or claims that Employee may have under the ADEA that
arise after the execution of this Release. In addition, this Release does not prohibit Employee from challenging the validity of this
Release’s waiver and release of claims under the ADEA.

Accepted and Agreed to:

Dated:
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Exhibit 99.1
CyrusOne Announces CEO Transition
Director David Ferdman, Company Co-founder and former CEO, to act as interim President & CEO
Bruce Duncan and Company to separate

Dallas, Texas, – July 28, 2021 – CyrusOne, a premier global data center REIT, today announced the appointment of company Director David
(“Dave”) Ferdman, the Company’s co-founder and former CEO, as interim President & Chief Executive Officer effective immediately following
the filing of CyrusOne’s Form 10-Q for the fiscal quarter ended June 30, 2021 (the “Transition Date”). This appointment follows the Board of
Directors separating with Bruce Duncan as President & Chief Executive Officer, and his resignation as a Director of the Company, effective
on the Transition Date. Mr. Ferdman will serve until a successor is identified and will remain a member of the Board of Directors.
Lynn Wentworth, Chair of the CyrusOne Board, said, “Dave co-founded CyrusOne, was our CEO until 2010, and has remained continuously
engaged with the Company in various roles, including serving on the Board of Directors since 2013. As our Interim President & Chief
Executive Officer, Dave brings to the team decades of industry experience, dynamic leadership, and a deep understanding of our business.
We are confident Dave will lead our company forward towards achieving its plan and objectives during this transition period. On behalf of the
entire Board, I would like to thank Bruce Duncan for his leadership over the past year, and we wish him well in his future endeavors.”
“CyrusOne is a world-class organization with a track record of delivering flexible, reliable, and scalable data center solutions for our
customers in key digital gateway markets in the United States and Europe” said Dave Ferdman, interim President & CEO, CyrusOne. “I look
forward to working with our team as we execute on our plan and create shareholder value, while working with the Board to evaluate potential
successors.”
As announced, the company will hold its second quarter 2021 results conference call at 11:00 AM Eastern Time (10:00 AM Central Time)
on Thursday, July 29, 2021. Dave Ferdman and Katherine Motlagh, Chief Financial Officer, will review the company’s financial performance
for the period.
About CyrusOne
CyrusOne (NASDAQ: CONE) is a premier global REIT specializing in design, construction and operation of more than 50 high-performance
data centers worldwide. The company provides mission-critical facilities that ensure the continued operation of IT infrastructure for
approximately 1,000 customers, including approximately 200 Fortune 1000 companies. A leader in hybrid-cloud and multi-cloud
deployments, CyrusOne offers colocation, hyperscale, and build-to-suit environments that help customers enhance the strategic connection
of their essential data infrastructure and supporting achievement of sustainability goals. CyrusOne data centers offer world-class flexibility,
enabling clients to modernize, simplify, and rapidly respond to changing demand. Combining exceptional financial strength with a broad
global footprint, CyrusOne provides customers with long-term stability and strategic advantage at scale.
Safe Harbor Note
This press release contains forward-looking statements which are based on current expectations, forecasts and assumptions that involve
risks and uncertainties that could cause actual outcomes and results to differ materially. All statements, other than statements of historical
facts, are statements that could be deemed forward- looking statements. These statements are based on current expectations, estimates,
forecasts, and projections about the industries in which the Company operates and the beliefs and assumptions of the Company’s
management. Words such as “expects,” “anticipates,” “predicts,” “projects,” “intends,” “plans,” “believes,” “seeks,” “estimates,” “continues,”
“endeavors,” “strives,” “may,” variations of such words and similar expressions are intended to identify such forward-looking statements. In
addition, any statements that refer to projections of the Company’s future financial performance, the Company’s anticipated growth and
trends in the Company’s businesses, and other characterizations of future events or circumstances are forward-looking statements. Readers
are cautioned these forward-looking statements are based on current expectations and assumptions that are subject to risks and
uncertainties, which could cause the Company’s actual results to differ materially and adversely from those reflected in the forward-looking
statements. More information on these risks and uncertainties and other potential factors that could affect the Company’s business and
financial results is included in CyrusOne’s filings with the U.S. Securities and Exchange Commission, including in the “Risk Factors” and
“Management’s Discussion and Analysis of Financial Condition and Results of Operations” sections of the Company’s most recently filed
periodic reports on Form 10-K and Form 10-Q and subsequent filings. The Company disclaims any obligation other than as required by law
to publicly update or revise any forward-looking statement to reflect changes in underlying assumptions or factors or for new information,
data or methods, future events or other changes.
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